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Peer Reviewed Journal Articles

Bai, Guo and Velamuri, Sita Ramakrishna.
forthcoming. "Contextualizing the Sharing

Economy". Journal of Management Studies.

(FT50).
Abstract: The Sharing Economy (SE) has
demonstrated unprecedented capability in
large-scale mobilization of dispersed and un-
derutilized private assets for collective usage.
We argue that the SE represents a unique
governance structure with dual nature of two-
sided market platform and modular architec-
ture. Although the emergence of the SE is ena-
bled by the rise of digital applications and
changes in consumption attitudes, the effec-
tiveness of this governance structure is not
uniform across contexts. We analyze the roles
of disparate actors in the SE and the relation-
ships among them, in order to identify the con-
texts under which the SE is most likely to be
the effective governance structure compared
with traditional governance structures such as
markets and firms, and new governance struc-
tures such as other platform economies and
collaborative ecosystems. Two comparison
frameworks are developed to illustrate the con-
textual factors that determine the effectiveness
of the SE vis-a-vis other governance struc-
tures.
Paper: https://onlinelibrary.wiley.com/
doi/10.1111/joms.12652
Contact: guobai@ceibs.edu
rvelamuri@ceibs.edu

Chen L, Chan HK, Zhao X.. 2020 Nov.
"Supply chain finance: Latest research top-
ics and research opportunities”. Interna-
tional Journal of Production Economics.
229.

Paper: https://www.sciencedirect.com/
sciencef/article/pii/lS0925527320301481

Contact: xiande@ceibs.edu

Chen, Tian, Kim, Changhyun and Miceli,
Kevin A.. forthcoming. "The emergence of
new knowledge: The case of zero-reference
patents". Strategic Entrepreneurship Jour-
nal. (FT50).

Abstract: Research Summary
Knowledge-based theories have posited that
new technologies are recombinations of prior
technologies. To bring about new innovations,
inventors usually use past known knowledge
as a key ingredient. However, there exists a
particular type of new technology that does not

have any explicit prior technology predeces-
sors. These pioneering technologies, also
referred to as “zero-reference patents,” not
only reflect new knowledge but can also serve
as the initial seed from which recombination
can subsequently create more knowledge and
technologies. We seek to understand the
characteristics of the inventors who create
these pioneering technologies. We find that
having focused, specific expertise is more
important than a broad knowledge base in the
development of these pioneering technolo-
gies, and that prior inventive success can
hinder their creation.

Managerial Summary

We highlight a type of patents which have
zero backward references, representing a
form of pioneering knowledge. Unlike other
types of knowledge, pioneering knowledge
comes from inventors who have less success-
ful but more focused experience. Although the
zero-reference patents generally fail to show
usefulness on their own, the patents which
build upon zero-reference patents are more
likely to become breakthrough patents and to
generate a high number of forward citations.
Zero-reference patents are the seeds for fu-
ture breakthroughs. Given the importance of
breakthroughs, we offer an alternative path
toward creating such knowledge. Our analysis
at the level of inventors also gives guidance
on the type of talent who are more likely to
generate pioneering knowledge.

Paper: https://doi.org/10.1002/sej.1385
Contact: chkim@ceibs.edu

David, E. M., Kim, T.-Y., Rodgers, M., &
Chen, T.. forthcoming. "When does helping
others help me?: A moderated mediation
model linking prosocial identity and perfor-
mance". Journal of Management Studies.
(FT50).

Abstract: Integrating notions of coopetition
with social information processing theory, we
build and test a theoretical model that explains
the paradox that arises when prosocial identi-
fying employees find themselves working in
competitive climates. Sampling 406 subordi-
nates nested within 91 supervisors over two
time-points, we show that competitive team
climate mitigates the relationship between
prosocial identity and interpersonal helping
(i.e., this relationship is stronger when com-
petitive climate is low rather than high). We
also find that competitive team climate posi-
tively relates to instrumental helping motives
(i.e., helping others to gain something in re-
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turn). In addition, instrumental helping motives significantly
moderate the linkage between interpersonal helping and job
performance as well as the indirect effect of prosocial identity
on job performance via interpersonal helping such that the
main and indirect effects became weaker as instrumental help-
ing motives increased. Overall, our findings reveal new insights
into how prosocial identifiers incorporate information from so-
cial cues to strike a balance between cooperation and competi-
tion.

Contact: edavid@ceibs.edu

tykim@ceibs.edu

Gunderson, M., Lee, B. Y., & Lomas, G. . forthcoming. "The
Importance of Prejudice Against Persons with Disabili-
ties". Canadian Journal of Economics.

Contact: blee@ceibs.edu

Han, Syungjin & Kim, Changhyun . 2020. "Employment
stability and corporate innovation". Applied Economics
Letters. 27, 21, 1722-1725.

Contact: chkim@ceibs.edu

Huang, Sheng, Lu, Ruichang and Srinivasan, Anand. forth-
coming. "Bank Dependence and Bank Financing in Corpo-
rate M&As". Management Science. (FT50).

Contact: shenghuang@ceibs.edu

Li, P. P., Prashantham, S., Zhou, A. J., & Zhou, S. S.. forth-
coming. "Compositional springboarding and EMNE evolu-
tion". Journal of International Business Studies. (FT50).
Contact: sprashantham @ceibs.edu

Li X, Zhang T, Wang L, Ma H, and Zhao, X.. 2020. "A mini-
max regret model for the leader—follower facility location
problem”. Annals of Operations Research.

Paper: https://doi.org/10.1007/s10479-020-03826-y

Contact: xiande@ceibs.edu

Mehrotra, Sonia and Velamuri, Sita Ramakrishna. forth-
coming. "Secondary Business Model Innovation in Emerg-
ing Economies". Management and Organization Review.
Abstract: We study two quick-service restaurant (QSR) chains
based on regional ethnic foods that were launched in China
and India. The products that these QSR ventures offered had
hitherto been sold by fragmented street vendors who typically
operated single outlets. Inspired by the successful business
models of international QSR brands, these entrepreneurs de-
veloped business models to popularize their chosen regional
ethnic foods in multiple new regions and grew their organiza-
tions to 1,400 and 300 outlets in China and India respectively.
We build on the recently coined concept of “secondary” busi-
ness model innovation (SBMI), which is based on inter-
organizational learning, break down its constituents into crea-
tive and imitative, specify the mechanisms through which it is
achieved, and propose that it is a specific case of the more
general construct of creative imitation.

Contact: rvelamuri@ceibs.edu

Nayyar, R., & Prashantham, S.. forthcoming. "Subnational
institutions and EMNE acquisitions in advanced econo-
mies: institutional escapism or fostering?". critical per-

spectives on international business.
Contact: sprashantham@ceibs.edu

Oh, H., Bae, J., Currim, I. S., Lim, J., & Zhang, Y.. forthcom-
ing. "Influence of CEOs’ religious affiliations on firms’ adver-
tising spending and shareholder value". European Journal of
Marketing. (A*).

Contact: zyu3@ceibs.edu

O’'Toole, Jay, Gong, Yan, Baker, Ted Eesley, Dale T. and Min-
er, Anne. forthcoming. "Startup responses to unexpected
events: The impact of the relative presence of improvisation”.
Organization Studies. (FT50).

Contact: gongy@ceibs.edu

Prashantham, Shameen. 2020 Aug. "How to not waste a cri-
sis: Mindfully manage “in-betweenness”". MIT Sloan Manage-
ment Review. (FT50).

Contact: sprashantham@ceibs.edu

Prashantham, S. . forthcoming. "New ventures as value
cocreators in digital ecosystems". Industrial Management &
Data Systems.

Contact: sprashantham@ceibs.edu

Prashantham, S., Bhagavatula, S., & Kumar, K.. 2020 June.
"Handle with care: Entrepreneurial reputation-borrowing in
an emerging economy". Journal of Business Venturing In-
sights. 13.

Contact: sprashantham@ceibs.edu

Wanderley, C.D.A., Cullen, J. and Tsamenyi, M. . 2020 Dec.
"Corporate political strategy: the roles of management ac-
counting in relational work". Accounting Forum.

Contact: mtsamenyi@ceibs.edu

Wang, A, Kim, T.-Y., Yuan, J., & Tang, G.. forthcoming.
"Employee proactive goal regulation and job performance:
The cascading and interacting effects of leader proactive
goal regulation". Human Relations. (FT50).

Contact: wac@ceibs.edu
tykim@ceibs.edu

Wang, Lei, Zeng, Yanbo, Chen, JY, Luo,Qian, Wang, Rowan,
Zhang, Ruijie, Zheng, Daniel, Dong, Yuanhang, Zou, Wenbin,
Xie, Xiaoqing, Du, Yiqi, Li, Zhaoshen. 2020 June. "A New
Prognostic Index for Patients with Severe Acute Pancreati-
tis". Medicine (Baltimore).

Contact: xkristine@ceibs.edu

Wu, C.-H., Kwan, H. K., Liu, J., & Lee, C.. forthcoming. " When
and how impression management ameliorates workplace
ostracism over time: Moderating effect of self-monitoring and
mediating effect of popularity”. Journal of Occupational and
Organizational Psychology.

Abstract: Despite increasing scholarly attention to workplace
ostracism, victims receive little guidance regarding how to break
its negative spiral over time. Drawing on a multi-motive model of
rejection-related experiences and the cybernetic model of impres-
sion management, this study examines how and why ostracized
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employees might ameliorate workplace ostracism through im-
pression management efforts to enhance their popularity. Spe-
cifically, an ostracized worker may employ favour rendering
tactics to enhance her or his popularity, as reported by peers,
which can help reduce ostracism. In addition, ostracized em-
ployees with strong self-monitoring tendencies may be more
likely to employ favour rendering tactics and use them more
effectively to enhance their popularity and thus reduce ostra-
cism. Data collected from 277 employee—coworker pairs in a
three-wave, time-lagged design over 2 years confirm the pro-
posed hypotheses, tested in a two-stage moderated mediation
model. These findings have theoretical implications for ostra-
cism research, as well as practical implications to help employ-
ees and organizations overcome ostracism.

Contact: kwanhokwong@ceibs.edu

Xu, X., Kwan, H. K., & Li, M. . 2020. "Experiencing work-
place ostracism with loss of engagement"”. Journal of Man-
agerial Psychology. 35, 7/8, 617—-630.

Abstract: Drawing on social exchange theory and a cultural
perspective, this study examines the relationship between
workplace ostracism and job engagement by focusing on the
mediating role of felt obligation and the moderating role of col-
lectivism. A two-wave survey was conducted over four months
in a private service business in China. The participants com-
prised 108 Chinese employees. The results indicate that work-
place ostracism has a negative relationship with job engage-
ment through a reduced sense of felt obligation. Collectivism
strengthens the main effect of workplace ostracism on felt obli-
gation and its indirect effect on job engagement via felt obliga-
tion.

Contact: kwanhokwong@ceibs.edu

Yang, Guochao and Rui, Meng. 2020 Sep. "B #HH R L EL

WO S BUR IR R B 530 B3R, (%) . 174-191.
Contact: oliver@ceibs.edu

Ying H, Chen L, Zhao X.. forthcoming. "Application of text
mining in identifying the factors of supply chain financing
risk management". Industrial Management & Data Sys-
tems.

Contact: xiande@ceibs.edu

Zhang M, Hu H, Zhao X. . 2020 Nov. "Developing product
recall capability through supply chain quality manage-
ment". International Journal of Production Economics.
229.

Abstract: Supply chain quality management (SCQM) has been
viewed as a critical method for a manufacturer's management
of product recalls. This study aims to empirically investigate the
impact of SCQM practices on product recall capability using a
sensemaking perspective. We adopt a multi-method approach
by combining case study and quantitative survey methods. This
study selects three manufacturers from the food, automobile
and pharmaceutical industries to conduct an exploratory case
study. The findings reveal that product recall capability includes
tracking and traceability and formal process, and the manufac-
turers use quality management teamwork, supplier qualification
and supplier involvement as the key SCQM practices. A con-
ceptual framework of the relationships between SCQM practic-
es and product recall capability is developed based on the

findings of the case study. The hypotheses are empirically tested
using structural equation modelling, bootstrapping method and
data collected from 400 manufacturers in China. We find that
quality management teamwork and supplier qualification are posi-
tively associated with product recall capability. Quality manage-
ment teamwork is positively associated with supplier qualification
and involvement. In addition, supplier qualification partially medi-
ates the effect of quality management teamwork and fully medi-
ates the effect of supplier involvement on product recall capability.
Paper: https://www.sciencedirect.com/science/article/pii/
S0925527320301729

Contact: xiande@ceibs.edu

Zheng, M. X., Schuh, C. S, & van Dijke, M, De Cremer, D..
forthcoming. "Procedural justice enactment as an instrument
of position protection: The three-way interaction between
leaders’ power position stability, followers' warmth, and fol-
lowers' competence”. Journal of Organizational Behavior.
(A%).

Contact: xzheng@ceibs.edu

sschuh@ceibs.edu

Zheng, M.X., Masters-Waage, T.C., Yao, J.X,, Lu, Y.Z., Tan,

X.Y.N, Narayanan, J.. forthcoming. "Stay Mindful and Carry
On: Mindfulness Neutralizes COVID-19 Stressors on Work

Engagement via Sleep Duration". Frontiers in psychology.
Contact: xzheng@ceibs.edu

Trade Journal Articles

Chen, Shaohui & Ji, Liting. 2020. " 2 /AT /7. RIZBIHRAFh

4T I JEZE". CEIBS Business Review.
Contact: csophie@ceibs.edu

Chen, Shaohui. 2020. "#/KEFK: BIEHRKMLPREHES
FBEM - XK B R B BT /12019 F A G 213", CEIBS

Business Online Education.
Contact: csophie@ceibs.edu

Chen, Weiru and Wang, Xiaofeng. 2020 Oct. " =t &/ 287
W3BE H¥E". Harvard Business Review CHINA # (R iFi
HXK.

Contact: weiruchen@ceibs.edu

Kwan, H. K.. 2020 Nov. " Does leader PUA only hurt follow-
ers? Not so simple i 2PUARGET B ? I AMH". Harvard

Business Review CHINA 5 (5l #F e+ /R 38—39.
Contact: kwanhokwong@ceibs.edu

Lee, Jean S K. and Tan, L.. 2020 Sep. "YCH £[H: U AREIH

HFHERI". China Family Business Review.
Contact: jeanlee@ceibs.edu

Lee, Siew Kim Jean. 2020 Nov. "Paradox and Harmony". Chi-
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na Family Business Review. Rui, Meng and Yin, Jack. 2020 Sep. "¥ s E X ek Bithi
Contact: jeanlee@ceibs.edu EAIL, iR WIKES ", BB FIACEIBS Business Re-
view.

Lee, Jean S K. and Xu, D.J. . 2020 Nov. "FEAWAIH #4& Contact: oliver@ceibs.edu
&R B £FL/". China Family Business Review.
Contact: jeanlee@ceibs.edu Rui, Meng & Liu, Xinjie. 2020 Nov. "ML S A I

R, AW (China Family Business Review ) .
Lee, Jean S K. and Cai, K.Y.. 2020 Dec. " VUCA Ff K K& Contact: oliver@ceibs.edu

NV 512 RGF /1", China Family Business Review.
Contact: jeanlee@ceibs.edu Sheng, Songcheng. 2020. "4 FH TR EFTERBERENICE

HIE". s 11.
Lee, Jean S K. and Zhao H.. 2020 May. "H=HERMEHMZKEK  Contact: ssongcheng@ceibs.edu

{&&FA". The BOD Review. 17, 32-35.
Contact: jeanlee@ceibs.edu Sheng, Songcheng and Sun, Dan. 2020. "F % &% 5% &

TP SURTFR". # E2 /. 19-20.
Lee, Jean S K. and Zhao, L.M.. 2020 June. " A5 i Contact: ssongcheng@ceibs.edu

AT kA", China Family Business Review . 52- 53.
Contact: jeanlee@ceibs.edu Sheng, Songcheng, Zhang, Chenghui, Peng, Wensheng,

Zhang, Xiaojing and Zhang, Liqing. 2020. " [E &RBIT B R

Lin, X., Zheng, M.X., Wang, H.Y.. 2020 Feb. "Anxiety in the 5 R AN 8. FEL5iFD. 6.
workplace: Are you anxious? Hello, Anxiety! (A7EBRI: % Contact: ssongcheng@ceibs.edu

IFEEE? #8, RIF! )". Harvard Business Review China .
Contact: xzheng@ceibs.edu Sheng, Songcheng and Long, Yu. 2020. "4, TR/
ANV ET IR . 2T L7 BT

Contact: ssongcheng@ceibs.edu

Prashantham, S., & Woetzel, J. . 2020 Aug. "3 lessons from
Chinese firms on effective digital collaboration". Harvard
Business Review Digital.

Contact: sprashantham @ceibs.edu Sheng, Songcheng. 2020. " %47 F# TR S EFERBRE KR
BIE". Gk 1.
Prashantham, Shameen. 2020 Sep. "When business as Contact: ssongcheng@ceibs.edu

usual isn’t working, look to nonprofits for inspiration”.
Harvard Business Review Digital.

Contact: sprashantham@ceibs.edu Wang, Gao. 2020 July. "Rational View on Livestreaming Com-

merce (BYHEREIFBHR)". Harvard Business Review China.

. . . 126-133.
Prashantham, Shameen. 2020 Apr. "Dancing with gorillas R Qcei
in turbulent times". Thinkers50 Digital. Contact: wgao@ceibs.edu

Contact: sprashantham@ceibs.edu

Zheng, Xue. 2020 Dec. "Commentary published in the report

Prashantham, S., & Krishnan, R. . 2020 July. "Harness digi- Career sustainability in the VUCA world (“SR"if X, THEHR

tal tech for inclusive healthcare". BusinessLine. %80 /7)". Harvard Business Review China and Cigna &
Contact: sprashantham@ceibs.edu CMB.

Contact: xzheng@ceibs.edu

Ramasamy, Bala, Yeung, Mathew and Wu, Howei. 2020

Sep. "China’s Most Strained Relations Are With Its Most .
Valuable Trading Partners ". The Diplomat. NeWSpa per Articles
Paper: https://thediplomat.com/2020/09/chinas-most-strained-
relations-are-with-its-most-valuable-trading-partners

Contact: %f&?;ﬁg‘éggf:jfd“ Chen, Shaohui. 2020 Jun 1. t3 2& M £ {ITZEVUCARHR B
JEYE . BHRRK? . FE LIRS

Contact: csophie@ceibs.edu

Rui, Meng. 2020 June. "EE%3E T A" gL A, (China

Family Business Review) . Chen, Shaohui. 2020 Sep 9. iEREREHLIF 7=, LRI TH#
s oli ibs. N pump?
Contact: oliver@ceibs.edu W02 . PR BRI L.

Contact: csophie@ceibs.edu
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Fedaseyeu, Viktar. 2020 May 26. Perceptions of Corporate
Social Responsibility during the Covid-19 Epidemic.
CEIBS knowledge.

Contact: viktar.fedaseyeu@ceibs.edu

Fang, Yue. 2020. W IR: HEFHETER. FH2Z A
Contact: fyue@ceibs.edu

Fang, Yue. 2020. $(4LRHR, AREH0HE b4k B 4k i) Ak %
WM AR R . #EHE S CEIBS Wechat.
Contact: fyue@ceibs.edu

Fang, Yue. 2020. 7 i B Tk B4, SELTHHETL
N, FRLANREL.
Contact: fyue@ceibs.edu

Fang, Yue. 2020. X 1S, X287 BIHRX EHL BT I
V. EiofE (HEE) .
Contact: fyue@ceibs.edu

Fang, Yue. 2020. $ZWBA0MR, B RNERFHENT—Hr
BT S, F—HEL
Contact: fyue@ceibs.edu

Fang, Yue. 2020. ZEERE“ BB R", SR
PL? . FMBABEARE .
Contact: fyue@ceibs.edu

Fang, Yue. 2020. {###HFER, ITET—NOEH. HEM-
BA #EANE.
Contact: fyue@ceibs.edu

Fang, Yue. 2020. —MNEISIER — MBS RZREG. F84
L.
Contact: fyue@ceibs.edu

Fang, Yue. 2020. Should future managers all be tech ex-
perts? Maybe what you really need is ‘digital savviness’.
CEIBS Knowledge.

Contact: fyue@ceibs.edu

Fang, Yue. 2020. X — &, B4 SEshHe. Z060 (3
HE).
Contact: fyue@ceibs.edu

Huang, Sheng. 2020 Oct 12. AT BEF RN LTHAF. L5
SEETR.

Contact: shenghuang@ceibs.edu

Huang, Sheng. 2020 Sep 21. B AT H“NEIHF B2, £
TFIEETR.

Contact: shenghuang@ceibs.edu

Huang, Sheng. 2020 Mar 5. ZEEH K EL: M EHEhER
BB SRR, PO s 5

Contact: shenghuang@ceibs.edu

Huang, Sheng and Meng, Yuan. 2020 Mar 4. #4538 N R iR
#: ZHIRTIEMRENIRIEHL]. CEIBS Knowledge.

Contact: shenghuang@ceibs.edu

Huang, Sheng and Meng, Yuan. 2020 Feb 6. —3“8i8"$T JF/*=
AgER=. Bl BUESF#R. CEIBS knowledge.

Contact: shenghuang@ceibs.edu

Lee, Siew Kim Jean. 2020 Jun 21. “f3%" 4 JLEZFK, EMJL
TR, —ASGEREERFRANVEIIA....... CEIBS Wechat.

Contact: jeanlee@ceibs.edu

Lee, Siew Kim Jean. 2020 Aug 28. (JRIHY & KALA: 30+
HiH, 1REXIXALIFE. CEIBS Wechat.

Contact: jeanlee@ceibs.edu

Lin, Jia, Wu, Ho-Mou and Wu, Howei. 2020 Nov 20. How
should bond market reform take? Lessons from the credit
debt default in China. Economic Observer.

Contact: howeiwu@ceibs.edu

Rui, Meng and Yin, Jack. 2020 Jun 7. .2 HFINAR, HRB4

RPN RFES. L£KE
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020 Jun 9. $Z#4 AR iK1 AR 552 r R B,
XKE.
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020 Jun 23. “F& &5 5% B RLF. L

#E.
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020. ¥ B 8I# 5T ANEFHREFER. %
#5.
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020. 3t2 25 2Rk Bgs
WER AU L£K5
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020 Jul 28. /= 581 R 1E0E3F: 72 &
EF. LFE
Contact: oliver@ceibs.edu
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Rui, Meng and Yin, Jack. 2020 Aug 8. X KRBT, REK
R EMG#ES]. LK5.
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020 Aug 25. ${ £ R, 4k
BNZEEFRH RN ERFEEH RIS, LE5.
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020 Sep 15. i £Z 5048, HHHE

EFHBMEARR. L K5
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020 Oct 25. ¥ 25 iFk—
AT, L& E
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020 Nov 16. RCEPRAt4, #H

MIANSCE AT AR M. £ F3L4.
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020 Nov 17. i%i &R B =055
WARREF AT F RS, S HL%
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020 May 11. 58RI, J47hE

AR A HFHE IR R LS. FEAA.
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020 Oct 23. ¥ & 4:Rh5.0i% 4 HIFE

F: iLRFTRHERIMES BN ENE R, F—HE
Contact: oliver@ceibs.edu

Rui, Meng and Yin, Jack. 2020 Oct 27. ¥ & 8t5.0: ibAl#T

RBnE SN ENRBIA R, HEATA.
Contact: oliver@ceibs.edu

Sheng, Songcheng. 2020 November 22. EH 2 518, #£¢
WL

Contact: ssongcheng@ceibs.edu

Rui, Meng, Su, Xijia and Huang, Sheng. 2020 Dec 19. A\

FRI B R E —hERATH AR B “WIER” . CEIBS
Knowledge.
Contact: oliver@ceibs.edu

sxijia@ceibs.edu

shenghuang@ceibs.edu

Sheng, Songcheng. 2020 November 27. Z#AEL: HigREBA
RA#EF= A a iRm0, F—HEHR.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020 December 2. BfA R: K MBUERE
N ELE ILFREC—=)L. S HXE

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020 Jan 31. IEE B IR SLEF ML, F
IMAMBL BTSCEFIIE. E—HE.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020 Feb 3. Fixt R B E R X125
F, RHRRNVNAEREE. EFHK.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020 Feb 15. & B RAT T B 1% 5 3t
PRV . & F L5

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020 Mar 4. B EEFRE TP B HEEEM
B, BHFBER.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng and Shen, Xinfeng. 2020 Mar 20. EX{E%
WBUR BETB KRR, ZFSFR.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020 Apr 7. #EEEIKIRS L, 1B 5+
E&yrRK. F—HE

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020 Apr 7. NAE7E R BB VRS2 H E R
BIRE. < H%H%.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020 Apr 9. RNIE7ERBLEVRE = E B MK
R F—IHEHR.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020 Apr 21. REZ KB AN, 248
GDPEF[ik3%. F—H 4.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng and Long, Yu. 2020 May 6. ‘{31755 3 & &
BRMERL. RRE. LBHFERK

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020 May 9. A R BE# —H HETER
MR SE TS, JEM.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020. XT3 5e 45k R A T AT MR
FR. F—HE
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Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2020 May 29. 4-4EGDP} % 7] B4 2]3%
EA. PEGHE.

Contact: ssongcheng@ceibs.edu

Velamuri, Sita Ramakrishna. 2020 Aug 26. What does India
need to do to ace manufacturing. Outlook Business.
Contact: rvelamuri@ceibs.edu

Velamuri, Sita Ramakrishna. 2020 Jul 2. Covid versus
lockdowns: Question of costs. Hindu Business Line.
Contact: rvelamuri@ceibs.edu

Velamuri, Sita Ramakrishna. 2020 Jun 9. Covid-19 num-
bers should be seen in context. Hindu Business Line.
Contact: rvelamuri@ceibs.edu

Velamuri, Sita Ramakrishna. 2020 May 2. Economic activi-
ties must be restored: China’s model shows us how. Hin-
dustan Times.

Contact: rvelamuri@ceibs.edu

Velamuri, Sita Ramakrishna. 2020 Apr 20. Three Manage-
ment Rules for Economic Downturns. Caixin.
Contact: rvelamuri@ceibs.edu

Wu, Ho-Mou. 2020 November 20. How should China’s
bond market promote internationalization? (& Efi# 1%
PRSI ERRL? ) . CEIBS knowledge.

Paper: https://cn.ceibs.edu/new-papers-columns/19942

Contact: hmwu@ceibs.edu

Wu, Ho-Mou. 2020 November 21. How should bond market
reform take? Lessons from the credit debt default in Chi-

na (\ERGHELHMAFFEMRSTHHEE) . Economic

Observer.
Paper: http://www.eeo.com.cn/2020/1120/436494.shtml
Contact: hmwu@ceibs.edu

Wang, An-Chih Andrew. 2020 Jul 30. R SFA=E? AEEMN

RITHINAE B Qg s R TE AR . BRI B .
Contact: wac@ceibs.edu

Wang, An-Chih Andrew. 2020 Aug 26. £/ 4B, R

H“MMz=" B . #8445 CEIBS Wechat.
Contact: wac@ceibs.edu

Wang, An-Chih Andrew. 2020 Nov 16. 1% BRI« T H

N7y ARV] DR S v B T s TR, M5 A 45 CEIBS
Wechat.
Contact: wac@ceibs.edu

Xu, Bin. 2020 Jul 1. E52XAF, IREF] LLRBIZEMLTT &
SRR 5. F 15 A4S CEIBS Wechat.

Contact: xubin@ceibs.edu

Xu, Bin. 2020 Mar 6. COVID 19 outbreak a golden opportunity
to work on long term. CEIBS Wechat.

Contact: xubin@ceibs.edu

Xu, Bin. 2020 Mar 9. H4 4 R HFEF BEFREARS] K 2 OLH.
5k 1% fSCEIBS Wechat.
Contact: xubin@ceibs.edu

Xu, Bin. 2020 May 20. E M S5HEHR, 2021 F5HERESR

GG ? . FE 54 5 FCEIBS Wechat.
Contact: xubin@ceibs.edu

Xu, Bin. 2020 Jun 10. CEIBS survey reveals impact of COVID
19 on business in China. CEIBS Wechat.

Contact: xubin@ceibs.edu

Xu, Bin. 2020 Jul 7. 2020 A T3z, FEMVINARY FERE

R, LS 444 S CEIBS Wechat.
Contact: xubin@ceibs.edu

Xu, Bin. 2020 Sep 10. Outlook for the Chinese Economy in the
Post Pandemic Era. CEIBS Wechat.

Contact: xubin@ceibs.edu

Xu, Bin. 2020 Sep 17. FEZFFEHEHA:  BHF WA FEEIE
BREER? . HEHE L FCEIBS Wechat.
Contact: xubin@ceibs.edu

Xu, Bin and Chen, Danni. 2020 May 25. B & #5F: HllNH

JREEE L, MBURERRAG L. B A.
Contact: xubin@ceibs.edu

Xu, Bin. 2020 Jun 5. Three predictions of China and world
economies in post COVID 19 era. CGTN.
Contact: xubin@ceibs.edu

Zhang, Yu. 2020 Jun 18. HEKK1IR. “6-18” A ALL, HEL
WHIFEHILREHEEA ? .
Contact: zyu3@ceibs.edu

Zhang, Yu. 2020 May 14. I ZE“REMBIRE H IR B4, £

M EREGE R R R EHE. AT A
Contact: zyu3@ceibs.edu

Zhang, Yu. 2020 Jan 14. —RIRLLZ 5, MEMHIENE G a4k 52 58

Contact: zyu3@ceibs.edu

Zheng, Xue. 2020. FIRAEHEH XK, KA, BRETH
W2 . kR 25’ CEIBS Wechat.
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Contact: xzheng@ceibs.edu

Zheng, Xue. 2020. #H33E], BRATH 97ALR BT Rt 1T IRER
Ly, B TREMNRI. #8524 FCEIBS Wechat.

Contact: xzheng@ceibs.edu

Zheng, Xue. 2020. 50% ] 80 905 FEEHAE R, X 47HE
BARWTZRARINS . FB 15 252 F'CEIBS Wechat.

Contact: xzheng@ceibs.edu

Zheng, Xue. 2020. Mindfulness Buffers the Impact of
COVID 19 Outbreak Information on Sleep Duration. CEIBS
Knowledge.

Contact: xzheng@ceibs.edu

Zheng, Xue. 2020. Does power corrupt the mind? The in-
fluence of power on moral reasoning and self interested
behavior. CEIBS Knowledge.
Contact: xzheng@ceibs.edu

Books

Jiang, Jianqing, Sheng, Songcheng and Chen, Jin. 2020.

1 F Bk BT R £72019-2020.
Contact: jjiang@ceibs.edu

Koh, Annie and Lee, Jean. 2020. Asian Family Businesses:
Succession, Governance and Innovation. World Scientific
Publishing.

Contact: jeanlee@ceibs.edu

Rui, Meng and Zhu, Qiong. 2020. #-£&F(F: AWK /BHEH#E

.
Contact: oliver@ceibs.edu

Rui, Meng & Tang Jingyan. 2020. &5 .
Contact: oliver@ceibs.edu

Suder, G., Tsai, T., & Varma, S.. 2020. Doing Business in
Asia. London, UK: SAGE Publishing.
Contact: tterence@ceibs.edu

Xin, Katherine and Pearce, Jone L. . 2020. 4577 %:
Sk KB R EEE I AR AL

Contact: katherinexin@ceibs.edu

Zhao, Xiande. 2020. 2020 X SEEMTIRARSF GIFT R M /R 5
Report on the Innovation and Applications of Block chain
Traceability Service .

Contact: xiande@ceibs.edu

Book Chapters

Chiang, F. & Birtch, T. A. 2020. "Reward management", Wil-
kinson, A., Redman, T. & Dundon, T.. Contemporary Human
Resource Management: Text and Cases.

Contact: fchiang@ceibs.edu

Chiang F., Van Esch, E., & Birth, T. 2020. "Repatriation and
career development”. Global Mobility and the Management of
Expatriates. CambridgeUniversity Press.

Contact: fchiang@ceibs.edu

Lee, J. and Wang, AC. forthcoming. "The Changing Faces of
Leadership in Contemporary Chinese Organizations".
Routledge Handbook of Chinese Business and Management .
Contact: jeanlee@ceibs.edu

Perry, S., David, E. M., & Johnson, L. 2020. "Changes in work
behavior patterns”, B. Hoffman, M. K. Shoss, & L. Wegman.
The Cambridge Handbook of the Changing. New York, NY:
Cambridge University Press.274-294.

Contact: edavid@ceibs.edu

Schuh, S. C., Van Dick, R., Wegge, J., & Haslam, S. A. 2020.
"Social identity and stress”, P. Genkova, T. Ringeisen, & F.
Leong. Handbuch Stress und Kultur (2nd Edition). Wiesba-
den: Springer.

Contact: sschuh@ceibs.edu

Zhou, Ying, Yang, Xiaohua, Chen, Roger, and Carney, Rich-
ard W. 2020. "What Drives Regional Innovation Capacity
Build-Up in China?", Luis Camacho and Satyendra Singh.
Business Practices, Growth, and Economic Policy in Emerg-
ing Markets . World Scientific.

Contact: carney.richard@ceibs.edu

Cases

Bai, Guo and Liu, Geng. 2020. "$GEH W, ELEE: M EME
KB FIE". Cl-320-094.
Contact: guobai@ceibs.edu

Bai, Guo, Liu, Geng and Ruan, Liyang. 2020. "{t &1, #5i4k
Titn: LR, CI-320-091.

Contact: guobai@ceibs.edu

Chan, Raymond, Chen, Shimin, Law, Justin, and Sun, Sunny.
2020. "LuckinCoffee —From Brewing Coffee To Brewing
Fraud”.

Contact: cshimin@ceibs.edu

Chang, Vincent, Zhao, Liman and Velamuri, S. Ramakrishna .
2020. "Chasm Security: Facing the Technology Startup's Di-
lemmas (A)". CB0055.
Chang, Vincent, Zhao, Liman and Velamuri, S. Ramakrishna.
2020. "Chasm Security: Facing the Technology Startup's Di-
lemmas (B)". CB0056.
Chang, Vincent, Zhao, Liman and Velamuri, S. Ramakrishna.
2020. "Chasm Security: Facing the Technology Startup's Di-
lemmas C)". CB0057.
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Contact: rvelamuri@ceibs.edu

Chen, Shimin and Huang, Xiayan. 2020. "4£{H&EH . £4HE
ARk EZ " CI-320-102.

Contact: cshimin@ceibs.edu

Chen, Shimin, Pan, Dingwen and Huang, Xiayan. 2020.
"Alibaba vs. JD.com: Strategies, Business Models, and
Financial Statements”. CB0069.

Contact: cshimin@ceibs.edu

Chen, Weiru and Zhang, Xiaoping. 2020. "I&¥#&H . =5
W ES)". CI-320-098.

Contact: weiruchen@ceibs.edu

Chen, Weiru and Zhang, Xiaoping. 2020. "fR#:%. Bl THEE

#E". CI-820-097.
Contact: weiruchen@ceibs.edu

Chen, Weiru and Liu, Geng. 2020. "F#iitik: F&HRHHE
BRI 54 4L C1-320-096.

Contact: weiruchen@ceibs.edu

Chen, Weiru and Wang, Jiexiang. 2020. " B8 1 $r4L -
E5% KMPMERFZZ k" STR-20-718-CC.

Contact: weiruchen@ceibs.edu

Chen, Weiru and Chen, Bingliang. 2020. "SR &7: RARS
WREFEZ JFUE? . CI-320-054.

Contact: weiruchen@ceibs.edu

Chiang, Jeongwen. 2020. "5 () H)EEREELHE". CI-520-
103.
Contact: jwchiang@ceibs.edu

David, Emily and Xue, Wenting. 2020. "H&H Group: A

Global Firm with China Origins (A) ". CC-420-037.
David, Emily and Xue, Wenting. 2020. "H&H Group: A

Global Firm with China Origins (B) ". CC-420-056.
Contact: edavid@ceibs.edu

Huang, Sheng, Huang, Xiayan and Meng, Yuan. 2020. "#f
RIBELBEIRNE(C): &FTHR". CI1-120-060.

Contact: shenghuang@ceibs.edu

Huang, Sheng, Huang, Xiayan and Meng, Yuan. 2020. "#t
RIBBARIEIRNEEN(A): “BFENKRIT". CI-120-058.
Huang, Sheng, Huang, Xiayan and Meng, Yuan. 2020. "t
RFBEARIEHRIEN(B): BREFS". CI-120-059.

Contact: shenghuang@ceibs.edu

Huang, Sheng and Meng, Yuan. 2020. "Salesforce: 17IVEl

BAHEKCRA"Z ", CI-320-063.

Contact: shenghuang@ceibs.edu

Lee, Byron, Zhao, Liman and Moran, Peter. 2020. "Canyou
Group: Transforming disadvantage into competitive ad-
vantage". CC-720-066.

Contact: blee@ceibs.edu

Lee, Jean, Ju, Huirong and Tan, Ruofeng. 2020. "Navigating
EtonHouse through Crises: The Paradoxical Leadership of Ng
Gim Choo". CC-420-064.

Contact: jeanlee@ceibs.edu

Lee, Byron and Zhao, Liman. 2020. "Smart Health (A): Negoti-
ation with a Social Purpose- Role of Founder and CEO of
Smart Health (Jamie Zheng)". CB0001.

Lee, Byron and Zhao, Liman. 2020. "Smart Health (B): Negoti-
ation with a Social Purpose- Role of Managing Director of
XYZ Capital (Chris Liu)". CB0002.

Contact: blee@ceibs.edu

Liang, Neng and Chen, Bingliang. 2020. " B JEERI BT B ] .58

AT HBE AN (D) " CI-320-055.
Contact: liangneng@ceibs.edu

Lin, Chen and Zhang, Chi. 2020. "KFC China: Building Com-
petitive Advantages through Digitization". CB0031.

Contact: linc@ceibs.edu

Lin, Chen and Cao, Zhijing. 2020. "3R8 : MBS RS HEHI
BREE". CI-520-057.
Contact: linc@ceibs.edu

Rui, Meng and Liu, Xinjie. 2020. "#&& K&/ A %5 FOR R
E#". C1-120-089.
Contact: oliver@ceibs.edu

Rui, Meng and Liu, Xinjie. 2020. " ¥ 3R E4E% 2 ", CI-320-
088.

Contact: oliver@ceibs.edu

Rui, Oliver and Chen, Bingliang. 2020. "/MI—TF: #{&X 2k

TS R ", CI-720-053.
Contact: oliver@ceibs.edu

Rui, Meng and Zhu, Qiong. 2020. "Xibei's Business Model:
Creating Shared Value for Stakeholders™. CB0039.
Contact: oliver@ceibs.edu

Siciliano, Gianfranco, Corti, Delfino and Cao, Zhijing. 2020.
"Cifa: cross-cultural integration wit a Chinese company". CC-
320-062.

Contact: gianfranco.siciliano@ceibs.edu

Su, Xijia, Zhang, Yu and Zhang, Chi. 2020. "5i#& & ¥ —EMBA
H i EE A" CI-110-051.
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Contact: sxijia@ceibs.edu
zyu3@ceibs.edu

Su, Xijia, Zhao, Liman and Pan, Dingwen. 2020. " 1 7 58—

EMBAR #i& ", CI-110-050.
Contact: sxijia@ceibs.edu

Su, Xijia, Zhu, Qiong and Pan, Dingwen. 2020. "FF .t i 2—
EMBAH $iMEEE B ". C1-110-049.
Contact: sxijia@ceibs.edu

Su, Xijia, Zhang, Yu and Zhao, Liman. 2020. " f &= —

EMBAA HAELE H". CI1-110-048.

Contact: sxijia@ceibs.edu
zyu3@ceibs.edu

Su, Xijia, Zhang, Yu and Chen, Bingliang. 2020. "z #}
H—EMBAH L H". CI-110-047.

Contact: sxijia@ceibs.edu
zyu3@ceibs.edu

Su, Xijia, Huang, Xiyan and Pan, Dingwen. 2020. "Ex# E

JT—EMBAH i H- & F". CI-110-046.
Contact: sxijia@ceibs.edu

Su, Xijia, Pan, Dingwen and Huang, Ruotong. 2020. "F% K

m—EMBAR Hi#EEeE FH". CI-110-045.
Contact: sxijia@ceibs.edu

Su, Xijia, Pan, Dingwen and Huang, Ruotong. 2020. "###47 3

{t—EMBAH #ifEE%E H". C1-110-044.
Contact: sxijia@ceibs.edu

Su, Xijia, Pan, Dingwen and Huang, Ruotong. 2020. "R B

H—EMBAH B EEH". C1-110-043.
Contact: sxijia@ceibs.edu

Su, Xijia, Pan, Dingwen and Huang, Ruotong. 2020. "K#4

H—EMBAH HifEcE ", CI-110-042.
Contact: sxijia@ceibs.edu

Su, Xijia, Pan, Dingwen and Huang, Ruotong. 2020. " {&:

W—EMBAH B HL% A", CI-110-041.
Contact: sxijia@ceibs.edu

Su, Xijia, Pan, Dingwen and Huang, Ruotong. 2020. ">KAi3%

$—EMBAR #i#itE . C1-110-040.
Contact: sxijia@ceibs.edu

Su, Xijia, Pan, Dingwen and Huang, Ruotong. 2020. " 224 {&
JR—EMBAH #i#i % F". C1-110-039.

Contact: sxijia@ceibs.edu

Su, Xijia. 2020. "FEMH—EMBAH & " CI-110-038.
Contact: sxijia@ceibs.edu

Tsamenyi, M. and Antwi-Gyamfi, N.. 2020. "HealthKeepers
Network: financial sustainability in emerging market socio-
preneurship”.

Contact: mtsamenyi@ceibs.edu

Tsai, Terence, Huang, Xiayan and Liu, Jie. 2020. " &R ¥ :
EEREZ. BERNK". CI-720-101.

Contact: tterence@ceibs.edu

Tsai, T., Zhu, Q., & Zhang, Y., Liu, J.. 2020. "Wowprime’s
Brand Diversification Strategy ". CB0050.
Contact: tterence@ceibs.edu

Wang, Qi and Xue, Wenting. 2020. "Shanghai Fashion Week
(A): The Show Must Go On, But How?". CC-520-067.

Wang, Qi and Xue, Wenting. 2020. "Shanghai Fashion Week
(B): Incubating China Chic". CC-520-068.

Contact: gwang@ceibs.edu

Wang, Taiyuan, Zhao, Liman and Velamuri, S. Ramakrishna.
2020. "Transsion Holdings: Leveraging Disruption in Emerg-
ing Markets". CB0091.

Contact: taiyuan.wang@ceibs.edu

Xiang, Yi, Ruan, Liyang and Li, Yanyu. 2020. "Winner Tech-
nology: Big Data Disruption in the Retail Industry”. CB0008.
Contact: yixiang@ceibs.edu

Xin, Katherine , Zhang, Hua and Zhong, Jim. 2020. "JX/R :
ST B R CI-320-081.

Contact: katherinexin@ceibs.edu

Zhang, Yu and Xue, Wenting. 2020. "WeChat to-B Ecosystem
Building". CC-320-093.

Contact: zyu3@ceibs.edu

Huang, Sheng and Meng, Yuan. 2020. "# /7 B 8¢ 1“JR 2" Cl-
120-090.
Contact: shenghuang@ceibs.edu

Zhang, Hua and Wang, Xiaozhou. 2020. "¥ & )t#5". CI-320-
087.
Contact: zhua@ceibs.edu

Zhang, Hua, Wang, Xiaozhou and Zhang, Ling. 2020. "3 /RiR

Bl IHES BB, C1-320-086.
Contact: zhua@ceibs.edu

Zhang, Hua and Zhang, Ling. 2020. " & Ef17RBA(A)". CI-320-
078.
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Zhang, Hua and Zhang, Ling.

-079.

Zhang, Hua and Zhang, Ling.

-080.
Contact: zhua@ceibs.edu

Zhang, Hua and Zhang, Ling.

(A) ". CI-320-076.

Zhang, Hua and Zhang, Ling.

(B) ". CI-320-077.
Contact: zhua@ceibs.edu

Zhang, Hua and Zhang, Ling.

(A) ". CI-320-074.

Zhang, Hua and Zhang, Ling.

(B) ". CI-320-075.
Contact: zhua@ceibs.edu

Zhang, Hua and Zhang, Ling.

(A) ". CI-320-072.

Zhang, Hua and Zhang, Ling.

(B) ". Cl-320-073.
Contact: zhua@ceibs.edu

Zhang, Hua and Zhang, Ling.

ZFA (A) ". CI-320-070.

Zhang, Hua and Zhang, Ling.

F A (B) ".Cl-320-071.
Contact: zhua@ceibs.edu

2020.

2020.

2020.

2020.

2020.

2020.

2020.

2020.

2020.

2020.

"5 B FMEA(B)". CI-320
"5 EFPREA(C)". CI-320
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Zhao, Xiande, Wang, Liang and Tian, Tianhe. 2020. "#i tL[X
P —REMBRAFMREZE". C1-620-069.

Contact: xiande@ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2020. " T 547t
B E R %5 . C1-320-085.

Contact: zdongsheng@ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2020. "BKEZM: T

ERPHEH —BFE". CI1-320-084.

Contact: zdongsheng@ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2020. " XEESY: 4
ARG B EE A" C1-320-083.

Contact: zdongsheng@ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2020. "EfFA-C: &

TE{RE FIZEH". C1-320-082.

Contact: zdongsheng@ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2020. "B MZEJT. FEERH

SrEEREHH E S, C1-320-061.
Contact: zdongsheng@ceibs.edu

Zhang, Yu and Qian, Wenying. 2020. "eMeet: $31 /0 A F 48 K6
A Bk4E (B) ". CI-320-052.
Contact: zyu3@ceibs.edu

Zhao, Xiande, Ruan, Liyang and Wang, Liang. 2020. "Baman
Technology: Building Supply Chains for "Boundaryless Din-
ing"". CB0065.

Contact: xiande@ceibs.edu

Zhao, Ziyi and Chen, Weiru. 2020. "M X 5 2121 S LIRS Y
frEer= L EB M &". GC-19-007-CC.

Contact: weiruchen@ceibs.edu

Awards and Honors

Farh, Jiing-Lih Larry. 2020. CEIBS Honorary Professor and
ABN AMRO Chair in Management Jiing-Lih Larry Farh is
among the academics on the 2020 Highly Cited Researchers
list compiled by Clarivate Analytics, and is one of only three
mainland China-based researchers in the field of economics
and business to make the list, which includes 6,389 research-
ers across 21 fields of science and social science. The dis-
tinction recognises Prof. Farh’s exceptional research perfor-
mance and places him in the top 1% by citations in the area
of economics and business for 2020..

News: https://www.ceibs.edu/media/news/awards-honors/19974

Yu, Fang. 2020. Prof. Yu’s paper “Does Finance Make Us Less
Social?” won the Best Paper Award in Financial Management
Association (FMA) Annual Meeting 2020, in the category of
“Financial Markets & Institutions”. There are a total of 1783
papers submitted this year and the organizers select one pa-
per as the best paper from each of the six fields in finance.

Zhao, Xiande. 2020. Prof. Zhao's paper "Decision Sciences
Research in China: Current Status, Opportunities, and Propo-
sitions for Research in Supply Chain Management, Logistics,
and Quality Management" ranks as the # 9 most downloaded
paper in the 50 year history of Decision Sciences Journal.
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