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Peer Reviewed Journal Articles

Babenko,llona, Fedaseyeu, Viktar and
Zhang, Song. forthcoming. "Executives in
Politics". Management Science. (FT50).
Contact: viktar.fedaseyeu@ceibs.edu

Ferdows, Kasra, Lee, Hau L. and Zhao,
Xiande. 2022 July. "How to Turn a Supply
Chain Platform into an Innovation Engine".
Harverd Business Review. (FT50).

Paper: how-to-turn-a-supply-chain-platform-
into-an-innovation-engine

Contact: xiande@ceibs.edu

Kwan, H. K., Chen, H., & Chiu, R. K.. 2022.
"Effects of empowering leadership on fol-
lowers’ work-family interface". International
Journal of Human Resource Management.
33, 7, 1403-1436.

Abstract: Drawing on the work—home re-
sources model, this study examines how and
why empowering leadership influences follow-
ers’ work—family conflict (WFC) and work—
family positive spillover (WFPS). We focus on
the mediating roles of leader—-member ex-
change (LMX) and organization-based self-
esteem (OBSE) and the moderating role of
followers’ political skills. The results from a two-
wave field survey of 272 employees in a state-
owned enterprise in China indicate that LMX
mediates the relationship between empowering
leadership and WFPS and that OBSE medi-
ates the relationship between empowering
leadership and WFC. Moreover, political skills
strengthen the main effects of empowering
leadership on LMX and OBSE and the mediat-
ing effect of LMX on the relationship between
empowering leadership and WFPS. Our find-
ings have theoretical and managerial implica-
tions and indicate new research directions for
leadership and work—family issues.

Contact: kwanhokwong@ceibs.edu

Kwan, H. K., Li, M., Wu, X,, & Xu, X.. 2022.
"The need to belong: How to reduce work-
place ostracism". Service Industries Jour-
nal. 42, 9-10, 716-737.

Abstract: Although the need to belong, or the
desire for interpersonal attachments, is a basic
human motivation, our understanding of how
and when it influences workplace ostracism is
notably limited. Based on belongingness theo-
ry, this study examines the negative relation-
ship between the need to belong and exposure
to workplace ostracism by focusing on the me-

diating role of organizational deviance and the
moderating role of in-role performance. Data
from 108 supervisor—subordinate dyads in
China were collected at three time points. The
results reveal that organizational deviance
mediates the relationship between the need to
belong and workplace ostracism. Additionally,
in-role performance alleviates the negative
relationship between the need to belong and
organizational deviance. The implications for
management theory and practice are dis-
cussed.

Contact: kwanhokwong@ceibs.edu

Liu, X., Lee, B., Kim, T.-Y., Gong, Y., &
Zheng, X.. forthcoming. "Double-edged
Effects of Creative Personality on Unethi-
cal Behaviors: Examining Dual Motivation-
al Mechanisms and a Situational Contin-
gency". Journal of Business Ethics. (FT50).
Contact: tykim@ceibs.edu

blee@ceibs.edu

Li, Lixu, Wang, Zhiqiang, Zhao, Xiande.
forthcoming. "Configurations of financing
instruments for supply chain cost reduc-
tion: evidence from Chinese manufacturing
companies". International Journal of Oper-
ations and Production Management.

Contact: xiande@ceibs.edu

Lu, F., Kwan, H. K., & Ma, B.. 2022. "Carry
the past into the future: The effects of CEO
temporal focus on succession planning in
family firms". Asia Pacific Journal of Man-
agement . 39, 2, 763-804.

Abstract: In this study, the relationship be-
tween CEO temporal focus and family busi-
ness succession planning is examined and the
moderating effects of family interactions and
environmental uncertainty are assessed.
Based on data from 198 CEOs of family busi-
nesses and additional data from 15 semi-
structured interviews in China, we find that
CEO temporal focus (i.e., past, present, or
future focus) is positively associated with suc-
cession planning. In addition, family interac-
tions strengthen the relationship between
CEO past focus and succession planning and
weaken the relationship between CEO future
focus and succession planning. Moreover, in
uncertain environments, past-focused CEOs
are more likely to plan for succession than
present-focused CEOs. The theoretical contri-
butions and practical implications of the study
are also discussed.

Contact: kwanhokwong@ceibs.edu
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Luo LL, Liu XY, Zhao XD, Flynn BB. . forthcoming. "The im-
pact of supply chain quality leadership on supply chain qual-
ity integration and quality performance”. Supply Chain Man-
agement-an International Journal.

Paper: _https://doi.org/10.1108/SCM-05-2021-0235

Contact: xiande@ceibs.edu

Huang, Sheng, Ringgenberg, Matthew C. and Zhang, Zhe.
forthcoming. "The Information in Asset Fire Sales". Manage-
ment Science. (FT50).

Contact: shenghuang@ceibs.edu

Simsek, Z., Heavey, C., Fox, B. C., & Yu, T. forthcoming.
"Compelling Questions in Research: Seeing What Everybody
Has Seen and Thinking What Nobody Has Thought". Journal
of Management. (FT50).

Contact: yutieying@ceibs.edu

Wang, A. C., Chen, Y., Wang, S. B,, Lin, Y. C., & Tzeng, C. Y..
forthcoming. "Actions indeed speak louder than words, par-
ticularly in the East: How followers perceive leaders’ promo-
tion of ethical actions across Taiwanese and U.S. settings".
Journal of Management Studies. (FT50).

Contact: wac@ceibs.edu

Wang, Lan, Han, Jian, Ramasamy, Bala and Peng, Siqing.
forthcoming. "Incongruous employer brand signals and or-
ganizational attractiveness: Evidence from multinational
companies in China". Human Resource Management. (FT50).
Contact: jianhan@ceibs.edu

bramasamy@ceibs.edu

Wang, Yajin, Xu, Alison Jing and Zhang, Ying. forthcoming.
"L’Art Pour I’Art: Experiencing Art Reduces the Desire for
Luxury Goods". Journal of Customer Research. (FT50).
Contact: yajinwang@ceibs.edu

Wang ZQ, Chen XL, Zhang SS, Yin Y, Zhao XD.. 2022. "The
impact of political ties on firm innovativeness: Testing a me-
diation and moderation model". Journal of Business Re-
search. 144, 523-34.

Contact: xiande@ceibs.edu

Zhang, Yuchen and Yang, Wei. forthcoming. "Breakthrough
invention and problem complexity: Evidence from a quasi-
experiment". Strategic Management Journal. (FT50).

Paper: https://onlinelibrary.wiley.com/doi/10.1002/smj.3431

Contact: wyang@ceibs.edu

Trade Journal Articles

Sheng, Songcheng. 2022 June. "MEE B ELFRE
REBEREENME". #ELWZ.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 July. "4-5GDP H 58 &F &L,
Galeoky

Contact: ssongcheng@ceibs.edu

Xin, K. R. & Yan, J.. 2022 Apr. "The Ultimate Form of Enter-

prise (N HIZEFEA)Y . Business Review. 5.
Contact: katherinexin@ceibs.edu

Xin, K. R. & Yan, J.. 2022 May. "The Warning of Digital War-

fare (FEib5i$MER) . Business Review. 6.
Contact: katherinexin@ceibs.edu

Wang, Hong. 2022 May. "“7E#h: RS ppoestd Egm ", &
WS
Contact: whong@ceibs.edu

Newspaper/Media Articles

Han, Jian and Ramasamy, Bala. 2022 June 17. Mixed messag-
es on CSR can cripple employers' attractiveness. CEIBS Offi-
cial Wechat.
Contact: jianhan@ceibs.edu

bramasamy@ceibs.edu

Huang, Sheng & Sun, Xi. 2022 May 23. FEZF K FKLHR
r: HLZBOUR KR W 0. S04,

Contact: shenghuang@ceibs.edu

Sheng, Songcheng. 2022 May 25. B R BN RELRBFEMH
FEE_FE. EEELAT (PR .

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 April 9. B IEH T L 2 4EGDPHIE
HRE RS . _LEIFRR

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 April 22. ITIFEFHE“HEE". AR
B iR,

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 April 20. ZEHHnE] - E #2747
fapl B BUE BUE M K RALAT A HIEX-PBOC Official Urges

Easing Property Crackdown During Outbreak. 2 /& #f
Bloomberg.
Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 April 30. Bt k: BH FREWFZ
NEFEGDPHHE HIR? . 7 AN EEHEON L1

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng, Long, Yu and Wang, Dan. 2022 May 9. 2
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B ST LR T, LR IR.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 May 10. BHARL: BAEE PRI
K, REXRETSEEERENE. F—HE.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 May 14. B A: TFEREZTHH
BT e SMEFRENRBERSE..... . XHRIZE K.
_LHFIEFIR.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 May 14. BiAFk: HHEHBRERE TR
wih, R=EANHBERT, BREFEATE—NAE=ZR. FRY
£

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 May 15. B3 k: KREMEFRRATE
7, BERNEFNERNEEE _FTF. £F—HE

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 May 22. B#AfK: HEZTF LR
WK, A AR M.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 May 22. BFARL: X2 IR
FEGIESEE, FURERL R KIERSIZFHK. /8
£,

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng, Long, Yu and Wang, Dan. 2022 May 23.
Proactive measures key to Q2 performance. China Daily.
Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2022 May 28. fafE2 5 K#, L XEIWURK
WO BB E IR 2. LR,

Contact: ssongcheng@ceibs.edu

Wang, Hong. 2022 Apirl 19. #ZRBE=XHFAEMKES. IR
4.
Contact: whong@ceibs.edu

Wang, Hong. 2022 April 29. #HAMAREZEHEF R TRES

REM BRMEMERS. 21 HLALHFRE.
Contact: whong@ceibs.edu

Wang, Hong. 2022 May 9. ££M/2 5 RN REEB IR L

B, PEEEM.
Contact: whong@ceibs.edu

Wang, Hong. 2022 May 21. %5 Z4MERER 85 5 R R % of H 2
GRS . FEEM.
Contact: whong@ceibs.edu

Wang, Hong. 2022 May 24. {8590 257 & o B &5 1R

W, 21 4242 DFIRAE.
Contact: whong@ceibs.edu

Wang, Hong. 2022 May 24. MRS REIR0E, RAITNESSE

SR PIREE. ZEEG=HR
Contact: whong@ceibs.edu

Wang, Hong. 2022 May 25. ##t5:2 & £E4%E, AN

EMANRRIER. FTRR
Contact: whong@ceibs.edu

Wang, Hong. 2022 May 27. % J5 T Hisk PLR SR8 RN B sh

RAFI W, E—HEZ.
Contact: whong@ceibs.edu

Wang, Hong. 2022 May 28. fiikiEtfls, Wt E THEL.
B
Contact: whong@ceibs.edu

Wang, Hong. 2022 June 1. KRER RN sIIoEE ERKEL
B E R EAT. FEYE.
Contact: whong@ceibs.edu

Wang, Hong. 2022 June 4. %457 LIEEHNEREFEANFE KRB
B%. 21 L FRE.
Contact: whong@ceibs.edu

Wang, Hong. 2022 June 6. itfkiETF %, MEiENR, REREH
Py 5% B —— v BRI S04 4 95 B p NV SR BB SR DB
*.

Contact: whong@ceibs.edu

Wang, Hong. 2022 June 7. HERERE, REKNELTIARE

RE.NEM.
Contact: whong@ceibs.edu

Wang, Hong. 2022 June 8. {50 HUESERE. A £M.
Contact: whong@ceibs.edu

Wang, Lan, Han, Jian, Ramasamy, Bala and Peng, Siqing.
2022 June 16. Mixed messages on CSR can cripple your com-
pany’s attractiveness as an employer. CEIBS Knowledge.
Contact: jianhan@ceibs.edu

bramasamy@ceibs.edu
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Cases Zhou, Dongsheng and Ruan, Liyang. 2022. "4y@RH$:

Chen, Weiru and Wang, Jiexiang. 2022. "5:“{28"iE R e
27 AR BB DAV BB SF 5 R B Z B8 . C1-322-030.

Contact: weiruchen@ceibs.edu

Rui, Meng and Chen, Bingliang. 2022. "XX3I: = E & nfd
BB (A) . CI-722-043.

Rui, Meng & Chen, Bingliang. 2022. "ZX¥f: = E\ 4 sz
BRI (B) ". CI-722-044.

Contact: oliver@ceibs.edu

Rui, Meng and Zhu, Qioing. 2022. "/ 4. Rk
K7 ". CI1-022-041.
Contact: oliver@ceibs.edu

Wang, Gao and Cao, Zhijing. 2022. "% AT : T EBIIELK
WK R EE". C1-522-028.
Contact: wgao@ceibs.edu

Wang, Gao and Cao, Zhijing. 2022. " 5KFILA: —AMERER
TR U M ME3) M. C1-522-031.
Contact: wgao@ceibs.edu

Wang, Renxuan, Yan, Zhipeng and Zhao, Ling. 2022. "&1L3&
Je: 8RR EHIRE K XU ATRLR . C1-122-036.

Contact: rxwang@ceibs.edu

Zhang, Yu and Li, Xiaoxuan. 2022. "B E#l$: AVNE ARt
2 B&". CI-522-029.
Contact: zyu3@ceibs.edu

Zhang, Yu and Li, Xiaoxuan. 2022. "$&HlH: AVGATAL A

B, CI-522-030.
Contact: zyu3@ceibs.edu

Zhao, Hao and Qian, Wenying. 2022. "AIE & 175 ? ITI5% 68

HIEHE". Cl-422-029.
Contact: zhaohao@ceibs.edu

Zhao, Hao and Qian, Wenying. 2022. "iTI5% f: —FAIEEA]
AL AF". CI-522-033.
Contact: zhaohao@ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2022. "{#3}j: QI#TEFH
REM#E". CI-522-042.

Contact: zdongsheng@ceibs.edu

BB E". CI-322-032.

Contact: zdongsheng@ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2022. "KEEJT: W&

#BEOER". CI-322-031.
Contact: zdongsheng@ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2022. "-£Z#&. F& a4k
TRERNZEH F . CI-322-034.

Contact: zdongsheng@ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2022. "Jlf&. F£&/4 LR

Fli&E¥E". CI-522-033.
Contact: zdongsheng@ceibs.edu

Zhu, Tian and Qiu, Ju. 2022, "EiFRE L. EREEFRTERR
F) ", C1-222-040.
Contact: ztian@ceibs.edu

Zhu, Tian and Li, Xiaoxuan. 2022. " ELEHEME: KRER
ek BhHERb 5 25", C1-522-032.
Contact: ztian@ceibs.edu

Zhu, Xiaoming, Qian, Wenying and Zhu, Yifan. 2022. "#|&E
Be: ASLEBRHIBFLERIHRE". CI-322-039.

Contact: zxiaoming@ceibs.edu

Zhu, Xiaoming and Liu, Geng. 2022. "5 B X3 EH 1LER::
BRI —EERKERE". CI-322-038.

Contact: zxiaoming@ceibs.edu

Zhu, Xiaoming and Liu, Geng. 2022. "FEHENARER: #
TR B ST, Cl-322-037.

Contact: zxiaoming@ceibs.edu

Zhu, Xiaoming, Yan, Yanan, Zhao, Liman and Zhu, Yifan.

2022. "m&ER: FRERBERNFEHIRE . CI-322-035.

Contact: zxiaoming@ceibs.edu

Awards & Honors

Chng, Han Ming Daniel. 2022. The case entitled "- Shang-
hai Shentong Metro Group: Transformation through Transit-
oriented Development” won the second prize in the 4th
Shanghai MBA Case Teaching Competition.

Peddireddy, Venkat. 2022. The paper entitled “Estimating
Maintenance CapEx.” received the American Accounting
Association 2022 Competitive Manuscript Award.
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Rui, Meng. 2022. The case entitled "Hongcun: The Tourism
Development of an Ancient Village" won the first prize in the
4th Shanghai MBA Case Teaching Competition.

Wang, Hong. 2022. - CEIBS President Wang Hong was
awarded a major project for Research on The Mechanism,
Implementation and Optimisation for Promoting a Healthy
China from the National Social Science Fund.

Wang, Hong. 2022. President Wang Hong's work "the history
of Shanghai Social Security” won the second prize of the
15th Shanghai Philosophy and Social Sciences outstanding
achievements.

Wu, Howei. 2022. CEIBS Assistant Professor of Economics
Howei Wu has been named amongst Poets & Quant’s 40
Under 40 MBA Professors for 2022.
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CEIBS Centre for Wealth Management

Rui, Meng and Yin, Jack. May 2022. R S RAREERINH—FR. LIEREBRER.
Contact: oliver@ceibs.edu

CEIBS Centre for Wealth Management. 2022. 4 E AR - SV S FAEH 5 2021.
Contact: oliver@ceibs.edu

Rui, Meng, Yin, Jack and CEIBS Centre for Wealth Management. 2022. £ 3R 28 _EHA &l &S EHR & 972022
Contact: oliver@ceibs.edu
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